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Capability Statement

The Firm

Page-Wheatcroft & Co., Ltd. is a North America and United Kingdom-based Senior Level Executive Search firm. Established in 1981, we assist our clients by identifying "leaders" to manage geographies and/or practices, primarily for Professional Services Firms.  We are driven to turn our clients’ growth/management objectives into reality.  We enable high-level business transformation by functioning as "Senior Counselors" to client management and assembling high-performance executive teams to formulate and implement our clients’ missions, objectives, strategies and tactics.  Our focus is to identify senior partners to lead and manage industry/practice specific groups for Management Consulting and Law Firms, and senior executives for global Technology and Financial Services companies.  

Our Philosophy

Client relations are a sacred trust.  Give our clients the best possible service and advice so they can achieve long-term success.  Our client service philosophy was defined by the individuals who founded our firm:  "Do whatever is needed to help our clients generate increased bottom-line results, improve their competitive position, and achieve long-term, corporate success.”  

To Accomplish This We Will:

· Serve our clients with complete honesty and integrity.
· Be sensitive and responsive to their needs.
· Always, always be there for them.
As Individual Practitioners And As A Firm We Will:

· Treat firm relationships with the utmost professional respect.  We will never recruit candidates from different divisions and/or geographic areas within client organizations.  The integrity of client confidential information will always be maintained.

· Work with client management to ensure their total commitment to realistic search/position criteria, or decline the assignment.  We will not take assignments we believe to be “flawed.”

· Do our utmost to successfully complete every assignment we undertake. When we use the term "we,” we mean it literally.  We have a spirit of partnership that governs our relationships with each other as well as with our clients.  It is that mutual commitment to a shared vision that drives us to provide our clients with the best service and advice we are capable of delivering.

Our Mission

Our mission is to become the executive search vendor of choice to the world’s best Professional Services companies and technology-driven businesses.

Our Objective

Our objective is to develop long-term relationships with the best managed/most profitable global firms, whose management seeks to constantly grow/upgrade the quality of its management in key practice, technology, and/or geographic areas.

Our Approach

Since 1981, we have generated a strong record of repeat business within client firms wherein we have enjoyed multi-year relationships.  Our “client loyalty” stems from three distinctive elements to our service approach.

First, we are well qualified to render quality executive search/consulting assistance to our clients.  Our Principals' diverse industry experiences enable us to evaluate senior-level candidates with a penetrating assessment of past performance and stated accomplishments.  We have historically led major organization Business Process Re-engineering efforts and have first-hand experience with substantial Business Transformation implementation.  Our Principals strive to bring this value-added perspective to each and every recruiting assignment.

Second, Page-Wheatcroft & Co., Ltd. uses a stylized personal approach to deliver executive search consulting services.  By way of example, most recruiting firms delegate the painstaking research process to junior-level research personnel.  At Page-Wheatcroft & Co., Ltd., the firms' Principals complete the sourcing and candidate development research themselves.  In this way, we believe we dramatically improve the quality and effectiveness of the candidate‑sourcing process.  Ultimately, we are able to bring candidates to the table who might otherwise have said “no.”

We have been told repeatedly throughout our eighteen-year history that the principle reason a specific candidate elected to go forward with an interview process on behalf of a client was the quality of the initial screening call that caused them to be effectively promoted to a specific client opportunity.

We have found that intense, personal involvement in every element of the search process has led to better candidate identification and increased client satisfaction.  Ours is the ultimate service business.  A direct outgrowth of this high level of client satisfaction is a significant record of repeat business with clients who feel they have been well served.

Last, clients find our fee approach refreshingly different.  Most national firms charge one-third of a selected executive’s first year’s annual compensation to complete a search assignment.  The fee is charged in three equal payments:  the initial payment at the start of the assignment, the second and third payments, one and two months into the engagement.  At the end of ninety days, the client has no leverage to insist that a selected firm complete the assignment.

At Page-Wheatcroft & Co., Ltd. we charge the same fee, but with a different, performance-based structure. We bill an initial $100,000 in 3 equal monthly payments.  The balance of our fee is billed upon completion of our search.  For an average engagement, this puts approximately 40% of our payment at performance-based risk.

Summary

The firm currently performs one hundred plus senior-level searches per year.  Page-Wheatcroft & Co., Ltd. works extensively with Professional Services Firms.  We serve four primary industries:  Consulting, Legal, Technology, and Financial Services/Investment Banking.  

We focus solely on completing senior-level retained search assignments.  We develop long-term, “institutionalized” relationships with our clients.  We feel that both parties benefit from the development of an in-depth understanding of each other’s capabilities, and long-term strategies and goals.  We treat the proprietary knowledge developed during the course of our engagements as a sacred trust.

Give our clients the best possible service and advice so they can achieve long-term success.  This is always the focus of our services, our knowledge, and our energies.  We are in business to build lasting professional relationships on the basis of trust, outstanding performance, and superior results.

Our Principals

Stephen J.L. Page

Mr. Page was born in London, England.  After completing a three-year Executive Management Program with British Telecom, he was assigned as Technical Officer to work within the firm's “DATEL” division, an emerging entity formed to provide London's financial district with worldwide data communication services.  Mr. Page joined Sperry Univac, Federal Systems Division, in 1974 and spent four years as a technology consultant and Project Manager serving the American Armed Forces in top secret computer installations throughout Europe.  

In 1978, he joined Itel International to help establish the firm's European operations and transferred to Itel, U.S.A., in 1979.  In 1979, Mr. Page was recruited by Central Bank, a San Francisco-based, sixty-branch bank, as a Change Management consultant to re-engineer the bank's back office Information Technology and Transaction Processing operations.  Mr. Page served as a consultant to RepublicBank of Dallas to consolidate the institution's statewide operations from 1980 to 1981.  He founded Page-Wheatcroft & Co., Ltd., in June 1981. 

Since founding Page-Wheatcroft & Co., Ltd., Mr. Page has contributed significantly to the successful expansion of Strategy and Information Technology consulting practices nationwide.  Principal clients served include Scient; A.T. Kearney, Inc.; Ernst & Young, L.L.P.; Booz-Allen & Hamilton, Inc.; Exchange Partners; and the specialized legal practices of such distinguished global and national law firms as Jones, Day, Reavis & Pogue and Baker & Botts, L.L.P.  Other notable clients include NationsBank and Fidelity Investments.  In addition, he has directed significant Executive Search-driven Change Management/BPR assignments for Sears and IASA.

Mr. Page received degrees in both Mathematics and Telecommunications as part of British Telecom's Executive Management Program from Merton University in Surrey, England.  He also completed Harvard Business School’s inaugural Leadership in Professional Service Firms program.  

S. John Byington

Mr. Byington is an experienced, senior legal executive and corporate development specialist.  He has designed and negotiated numerous corporate financings, mergers, acquisitions, joint ventures, strategic investments, and partnerships, as well as licensing and teaming agreements.  An entrepreneur in his own right, Mr. Byington has been a member of the founding group of two communications companies, a microbrewery, two biotech product companies, a demonstrative evidence/medical illustration firm, and an advanced document imaging marketing company.  

From 1961 until 1964, Mr. Byington served as Director of Public Affairs and Public Relations for the American Pharmaceutical Association in Washington, D.C.  He returned to Grand Rapids, Michigan, in 1964 to become Assistant Prosecuting Attorney of Kent County and was active in Michigan Governor George Romney’s re-election campaign.  In 1965, Mr. Byington joined Governor Romney’s staff and served in various capacities until 1968.  From then until joining the U.S. Department of Commerce in mid-1972 as Director of the Detroit Office, he practiced law and held corporate executive posts in Michigan-based communications and international trade firms.  Moving to Washington, D.C., in late 1972, he returned to government service as National Export Marketing Director of the U.S. Department of Commerce.  

In 1974, he assumed the White House post of Deputy Special Assistant to President Ford for Consumer Affairs, as well as Deputy Director of the Office of Consumer Affairs at the Department of Health and Human Services.  President Ford appointed him Chairman of the Consumer Product Safety Commission (CPSC) in 1976, where he served until 1978.  During his tenure as Chairman of the CPSC, he co-founded the Interagency Regulatory Liaison Group (IRLG), which was composed of the Environmental Protection Agency, Food and Drug Administration, Occupational Safety and Health Administration, and the CPSC.  Returning to private law practice in 1978, Mr. Byington joined Pillsbury, Madison & Sutro in 1983, as partner in the Washington, D.C., office of the California-based law firm.  His practice primarily focused on corporate and regulatory matters at both the federal and state levels.  In 1992, Mr. Byington became President and Chief Executive Officer of Synthecell/Vega Biomolecules Corporation, which produced customized DNA and peptide molecules for the research, diagnostic, and therapeutic markets.  In 1994, he joined Buckner & Company, a corporate development firm specializing in U.S./Mexico strategic alliance and investments, one of the firms he represented in Washington, D.C.

Mr. Byington obtained his pharmacy degree from Ferris State University in Big Rapids, Michigan, and his Juris Doctorate degree from Georgetown University in Washington, D.C.  Mr. Byington holds an Honorary Doctorate degree from the Albany School of Pharmacy and an Honorary Doctor of Laws degree from Ferris State University.  He is a member of the Omicron Delta Kappa Leadership Honor Society and Delta Theta Phi legal fraternity.  President Reagan appointed Mr. Byington to the Aviation Safety Commission in 1987.  The seven-member Commission served until April 1988, when they issued their final report and recommendations to the President.  

Mr. Byington joined Page-Wheatcroft & Co., Ltd., in 1997 as Managing Partner of the firm’s Washington, D.C. office.  Mr. Byington directs the firm’s work within the Legal Practice on a global basis.  

Carl L. Blonkvist

Mr. Blonkvist joined Page-Wheatcroft & Co., Ltd., in 1999 as the firm's Chief Operating Officer.  He resides in the firm's Dallas office.  Additionally, he is also a Board Member of MMI, a $375 million dollar company owned by Citibank Venture Capital.  In his capacity as Board Member, Mr. Blonkvist has recently redesigned the firm's officer performance compensation program. 

Mr. Blonkvist received a Bachelor of Science degree in Industrial / Mechanical Engineering from Texas Technological University.  He did his graduate work at Columbia University where he completed a Masters of Business Administration in Production Management and a portion of his Ph. D. in Operations Research.  

Carl began his career with the Cabot Corporation as an Industrial Engineer in their Machinery Division.  While at Cabot, he was responsible for the installation of a direct labor wage incentive plan.  This included a major methods improvement program and the development of engineered time standards.  In addition, he participated in job evaluations, equipment feasibility studies, installation of the first MRP system in the United States and during his last year with Cabot, he was a key member of the project management team formed to introduce a new product.  

After completing his graduate work at Columbia, Mr. Blonkvist joined the consulting firm of Booz, Allen & Hamilton.  He spent ten years in Booz Allen’s New York office and nearly ten years in their Dallas office.  During his tenure at Booz Allen, Carl held a variety of positions including Senior Vice President, Dallas Managing Partner, Southwest Regional Manager and National Operations / Manufacturing Practice Leader.  Carl has provided consulting services to over 200 domestic and foreign clients in a wide variety of industries and types of functional assignments.  He was the author of Booz Allen’s procedures manual for “Manufacturing Cost Reduction and Productivity.”  He has written several articles for business and manufacturing periodicals and has been a frequent speaker for various management and operations associations; he has lectured at universities in the USA, Canada and England.

Mr. Blonkvist left Booz-Allen to form Paragon Consulting Group, a consulting firm specializing in Operations Strategy.  As President and CEO, Carl built the firm to a size and quality such that it was purchased by Computer Science Corporation; Carl became a Senior Partner with CSC and managed the Southwest Manufacturing Practice.  

Mr. Blonkvist joined a long term consulting client Coca-Cola Foods (now the Minute Maid Company) as their Senior Vice President of Operations.  Reporting to him were seven manufacturing plants, Research and Development, Engineering, Quality Assurance, Logistics, Purchasing, Environmental Affairs and Cost Accounting.  During his tenure, sales hit a high of three billion dollars and profitability was the highest in the division’s forty-year history.  

At Mr. Blonkvist’s last corporate position, he was Senior Vice President of Operations for the Brinkmann Corporation.  Reporting to him were five manufacturing plants, materials management, logistics, and engineering.  Mr. Blonivist’s key objective at Brinkmann was to prepare the company as a potential acquisition candidate.

The United States Secretary of Defense selected Mr. Blonkvist to be the first male member of the forty-year-old organization, The Defense Advisory Committee On Women In the Services (DACOWITS).  Currently Carl is a board member for Isthmus, a discussion and research group for the examining the convergence of scientific and non scientific concepts; a number of Nobel award winners have participated in this group.

Peter T. Metzger

Mr. Metzger joined Page-Wheatcroft &Co., Ltd. in 1999 as a Managing Partner, and the Partner-in-Charge of the firm’s Technology/Corporate Leadership Practice.  Prior to his association with Page-Wheatcroft, he was the Managing Director in Charge of the Washington, D.C. and Charlotte offices of the global executive search firm D.E. Foster Partners (a KPMG Alliance Firm).

In recent years, Mr. Metzger has been privileged to serve such national and international clients as the McGraw-Hill Companies (Office of the Chairman); The Internal Revenue Service (Office of the Commissioner), Rolls Royce/Allison Engines; Total Renal Care Holdings, Inc. (Office of the Chairman); US Office Products; Edelman Public Relations Worldwide; Ultra Electronics, PLC (United Kingdom); Itochu International (Japan); Teleflex Lionel-Dupont (France); Westvaco; and Constellation Communications, Inc. 

In addition to his senior executive search and consulting assignments, Mr. Metzger is frequently invited to speak and consult on the topics of personal and corporate leadership; decision making; organizational development; performance counseling and related management issues.  He was the keynote speaker at BUILDER Magazine’s Builder 100 Meeting; and has made recent presentations to the Lee Evans Presidential Seminar; The National Association of Homebuilders National Convention; The National Association of Manufacturers Summer Leadership Conference; Women in Government; Jabil Circuit, and the Builder Marketing Society.  He has appeared on the nationally syndicated radio and TV program “America’s Voice” where he has spoken on a broad range of leadership topics and national security issues.  

Mr. Metzger was born in Washington, D.C. and was educated in both Europe and Asia.  He graduated the University of Colorado (BA, International Relations) and has graduate degrees in both National Security Policy and Latin American Studies.  He is also a graduate of the U.S. Department of State’s Foreign Service Institute.

Prior to his business career, Mr. Metzger served as a U.S. Marine officer.  As a Second Lieutenant he served in the First Marine Division in Vietnam where he led his infantry platoon in a number of major engagements against enemy forces.  For his combat service both the United States and Vietnamese governments personally decorated him.  Following Vietnam he served in the Central Intelligence Agency and was later assigned to the White House as the Military Assistant to President Ronald Reagan. While on the President’s personal staff, he was responsible to the President for specific national security issues and for Department of Defense support to the Commander-in-Chief.  He completed his military service as the Commander of the Landing Force, United States Sixth Fleet during which time he led his command in contingency operations in both Bosnia and Somalia. 

James L. Bayless, Jr.

Mr. Bayless joined Page-Wheatcroft & Co., Ltd., in 1998 as a Managing Partner of the Washington, D.C., office, where he conducts senior-level legal searches for the firm’s clients on a national basis.  Previously, Mr. Bayless was in private law practice in Washington for fifteen years, first with a leading Texas-based firm and later as founder and managing partner of his own firm.  In both capacities, he has represented and advised numerous prominent U.S. and foreign clients in the energy, telecommunications, transportation, and export-related industries.  Mr. Bayless specialized in developing governmental affairs strategies on a broad range of legislative, regulatory, and transactional matters, as well as on matters in litigation with a public policy dimension.  

Prior to entering private practice, Mr. Bayless served in three major policy-making positions in the legislative and executive branches of the federal government.  From 1978 to 1981, Mr. Bayless served as legislative counsel to Senator John Tower of Texas, for whom he developed legislative strategies for tax, energy, and international trade legislation pending before the United States Senate.  From 1981 to 1982, he served in the Reagan White House as Associate Director of the Office of Presidential Personnel.  In this capacity, he identified and recommended candidates for Presidential appointment to senior policy-making positions at the Departments of the Treasury and Transportation, as well as the Securities and Exchange Commission, the federal banking regulatory agencies, and the multilateral development banks.  In 1982, Mr. Bayless was appointed to the position of Deputy Assistant Secretary for Congressional Affairs at the U.S. Department of Commerce, where he sought congressional approval of the Reagan administration's legislative agenda, particularly with regard to international trade policy issues.  

Mr. Bayless is a graduate and a Distinguished Alumnus of The University of Texas at Austin (B.B.A., Accounting, 1974) and a graduate of Southern Methodist University School of Law (J.D. 1977), where he concentrated in the field of federal taxation.  He is a member of Omicron Delta Kappa National Leadership Honor Society and Phi Eta Sigma  National Honor Society.

Mr. Bayless is a native of Houston, Texas.  He has long been active in various endeavors relating to The University of Texas, including as an adviser to the College of Business Administration, the Department of Athletics, and the Ex-Students' Association, of which he is a member of the Executive Council and a former vice president. 

Jo Cutmore

Ms. Cutmore joined Page-Wheatcroft & Co., Ltd., in 1999, as the Co-Managing Partner of the firms' London office.  Ms. Cutmore is a qualified accountant (having trained with REXAM plc) and a graduate in mathematics from Bath University.  

After some years as Managing Director of an accountancy training and publishing company, Jo joined Arthur Young (now Ernst & Young) in their Executive Resourcing Division.  She rose to become Head of this Division before leaving to set up Jamieson Scott in 1986.  She has lead the firm since that date and has a reputation as one of the UK's leading executive search professionals.  

Ms. Cutmore has extensive experience in the recruitment of partners for accounting, corporate finance, actuarial, human resource and other professional services companies.  Ms. Cutmore serves clients in the Consulting, Technology, and Financial Services industries.

Mark Scott

Mr. Scott joined Page-Wheatcroft & Co., Ltd., in 1999, as the Co-Managing Partner of the firm’s London office.  

Mr. Scott began his career with Ernst & Young after gaining a degree in Engineering Science and Economics from Oxford University, where he was an Open Scholar.  He qualified as a Chartered Accountant and then spent some years as a Senior Lecturer in Accounting in the UK's largest private accountancy tuition company.  

Mr. Scott joined a specialist accountancy systems company.  After four years as a Senior Manager, he became General Manager of a software company, prior to joining the Board as Sales & Marketing Director, which position he held until joining Jamieson Scott.  Mr. Scott leads the firm’s UK and European professional services work in the IT, Consulting, Technology, and Legal sectors, as well as the firm's work for the British Government.

Jo Millott

Ms. Millott has over 15 years experience as a management consultant working in IT, BPR, and Change Management.  Ms. Millott worked first for Ernst & Young as an IT consultant and then joined the board of a software company to create and lead a new Consulting Services division.  

In 1992, she joined Coopers & Lybrand as a Principal, working with clients on corporate wide initiatives involving process reengineering and new systems.  She trained Coopers’ consultants in change management.  

Before joining Jamieson Scott in January 1997, Ms. Millott was International Marketing Director for a software vendor, responsible for marketing and channel development outside the Americas.  

Ms. Millott will support UK based and international clients in the IT, Consulting, Technology, and Professional Services industries.

Andrew Cheshire

Mr. Cheshire is a Director in the London office, responsible for completing assignments for the firm’s Consulting and Technology clients.  Mr. Cheshire is recognized throughout Europe and Asia/Pacific for successfully completing multiple assignments to identify practice, functional and geographic leaders for Professional Services firms.

Madelaine L. Schwab
Ms. Schwab joined Page-Wheatcroft & Co., Ltd., in 1999, as a Managing Partner of the New York office, where she conducts senior-level legal searches for the firm's clients on a national basis.  

Previously, Ms. Schwab was Senior Vice President of WJM Associates, Inc., where she specialized in legal and executive search at the counsel and partner level, and was head of the firm's Legal Search Division. In that position, Ms. Schwab also consulted to clients in the areas of management effectiveness and career development.

Prior to entering the executive search profession, Ms. Schwab practiced law for twenty-one years, thirteen years as a partner.  During her legal career, Ms. Schwab specialized in general corporate and securities law, with related expertise in the areas of bankruptcy, real estate and tax.  For the last ten years of her legal career, Ms. Schwab was a partner at the New York based firm of Kaye, Scholer, Fierman, Hays & Handler, LLP. 

Ms. Schwab's breadth of law firm practice, at both large and small firms, coupled with her wealth of knowledge of corporations, causes her to understand the business and personal needs of law firms, corporations and attorneys.  Her business acumen and skills as a former corporate law firm partner enables her to provide effective counsel to both candidate and clients.

Ms. Schwab received her BA from the College of Arts and Sciences at Cornell University, with "Distinction in all Subjects", graduating in the top ten-percent of her class.  She received her juris doctor degree with Honors from The George Washington University Law School, where she was a member of the Law Review.
Neal D. Fuller
Mr. Fuller is a Managing Principal with the firm’s Consulting Practice, resident in the Dallas office.  Mr. Fuller has over seventeen years experience as a professional recruiter supporting Professional Services and Technology companies.  He has additional prior experience as a systems and management consultant.  

Focusing heavily on the information technology and consulting industries, he has developed, executed and managed highly successful recruiting campaigns for numerous national consulting, software, and telecommunications companies.  Recent representative engagements include:

For a “Big 5” consulting firm, served as Regional Recruiting Manager responsible for hiring consulting professionals at senior levels for information technology and  strategy consulting positions, both domestically and internationally.  Supervised a staff of four.  Successfully met aggressive talent acquisition objectives.  Developed and implemented infrastructure systems and metrics for performance tracking and reporting. 

For an internet software startup, directed all recruiting with primary personal emphasis on software engineering and enterprise level sales executives.  Supervised college recruiting program focused on top ten computer science and MBA campuses.

For a Fortune 50 telecommunications company, managed a staffing team responsible for annual hiring of information technology, network engineering, marketing, and sales professionals at the rate of approximately 1,000 per year.  Hired, trained, and supervised recruiters in multiple US locations.

As Regional Recruiting Manager for a leading international vendor of client-server based business applica​tions, hired consulting, applica​tions development, and marketing executives during a period of high growth.  Responsible for a high volume of hires in multiple locations

For the world’s largest wireless messaging services company, recruited information systems executives in both software development and technical leadership roles.  Directed the fulfillment of over 140 positions in one year.

Mr. Fuller holds a Bachelor of Science in Industrial Engineering from Oklahoma State University, where he graduated with honors.

Martha H. Goodwin

Ms. Goodwin is a native Virginian who brings a solid national reputation to executive search and recruitment.  She founded her own retained executive search firm in 1995, specializing in the identification of senior management to lead trade and professional associations and non-profit organizations.  In January 1998, she merged her firm with Page-Wheatcroft & Co., Ltd., where she concentrates on fulfilling legal searches, particularly in the areas of energy, environment, natural resources, and telecommunications.

As Special Assistant to the President of the United States and Associate Director of the White House Office of Presidential Personnel from 1989 to 1993, Ms. Goodwin developed selection criteria for Presidential appointments requiring Senate confirmation and other senior-level positions in energy, natural resources, the environment, and agriculture.  To formulate and implement strategies for recruiting candidates, she worked closely with senior White House staff, the Cabinet, Members of Congress, trade associations, private industry, and organizations concerned with public policy.  Ms. Goodwin has developed an impressive record of successful identification and placement of candidates who must meet extremely rigorous selection standards.

Prior to her work in the White House, Ms. Goodwin served as an assistant to the Secretary of the Interior and the Secretary of Energy and managed a Congressman’s Washington office.  

In the private sector, Ms. Goodwin guided the marketing efforts for fifteen long-term health care centers and managed a well-respected law firm in Roanoke, Virginia.  She earned a Bachelor of Arts degree in Psychology from Roanoke College and was the first woman selected as Alumni Director of her alma mater.  

Lee B. Guerry 

Ms. Guerry joined Page-Wheatcroft & Co., Ltd.’s Washington DC office in 1999. She is a Director in the firm’s global Legal Practice. She conducts senior-level legal searches for the firm’s clients on an international basis.  

Prior to joining Page-Wheatcroft, Ms. Guerry worked primarily as a lawyer and a trust officer.  She was an associate at Boothe, Prichard & Dudley, now known as McGuire, Woods, Battle & Boothe, a law firm in Fairfax, Virginia, 1984-85. She worked as a trust officer for nine years (1985-94) in Washington, D.C., specializing in Personal Trust New Business (i.e. trust sales) for NationsBank Trust, formerly known as American Security Bank and Security Trust Company, where she was a Vice President and Trust Officer.  

In 1994, Ms. Guerry returned to her alma mater to serve as Associate Dean of Students at The University of the South in Sewanee, Tennessee. In 1995, she joined the Nature Conservancy at its International Headquarters in Arlington, Virginia as the Planned Giving Officer responsible for the Midwestern Region of the United States.  

Most recently, Ms. Guerry was a Vice President and Senior Relationship Manager with Crestar Bank in its Private Banking Division in Alexandria, Virginia 1997-99.

Ms. Guerry is a Certified Financial Planner, a designation she earned by passing six exams over a two-year period.  She was the Chairman of the Arrangements Committee of the D.C. Estate Planning Council 1993-94.

Ms. Guerry received her B.A. from The University of the South in Sewanee, Tennessee where she graduated Cum Laude and with Honors in Political Science in 1980.  She received her J.D. from the University of Virginia in 1983.  She also studied at Cambridge University in England the Fall of 1983 (English Literature) and at Oxford University in England the Summer of 1979 (English Literature and Art & Architecture).  She is a member of Omicron Delta Kappa Leadership Honor Society and was a Wilkins Scholar at Sewanee.  She grew up in Norfolk, Virginia where she graduated from Norfolk Academy.

R. Aidan Flores
Mr. Flores is a Director in Page-Wheatcroft & Co., Ltd.’s Consulting Practice, based in Dallas.  Mr. Flores has over twenty years of financial and business operations experience, including a record of improved financial performance achievements in designing and spearheading the strategies, processes and operations of business organizations in the U.S., Canada, Latin America and Western Europe.

As a Financial Executive responsible for strategic planning, financial analysis, finance and accounting systems, inventory and asset management, strategic and performance/profit improvements gained broad functional experience at Samsonite Corporation, Tonka Toys, Texscan Corporation, Gateway Data Sciences and Gail Darling, Inc.

As Chief Financial Officer, Mr. Flores is credited with the turnaround, reorganization and re-listing of Texscan Corporation.  He subsequently formed a management and turnaround consulting firm in Scottsdale, Arizona, and functioned as acting CFO at Gateway Data Sciences and Interactive Media Technologies, Inc.

Immediately prior to joining Page-Wheatcroft & Co., Ltd., Mr. Flores led the Project Management Office for Andersen Consulting’s Global Solutions Delivery Practice and worked in various client financial management functions for a number of Andersen Consulting’s larger domestic and global client engagements.

Mr. Flores has a Bachelor of Business Administration with an accounting major and emphasis in finance from the University of Texas at El Paso.  In addition, he has served in several business advisory and community boards, including being co-founder of El Paso, Texas’ first Hispanic Chamber of Commerce in 1980.

Kelly Ann Williams

Ms. Williams joined Page-Wheatcroft & Co., Ltd.’s Consulting and Legal Practices as a Director in the firm’s corporate headquarters in Dallas, Texas, in 1999.  Ms. Williams possesses eight years of legal industry experience, including six years as a Deputy County Attorney, disposing over 5000 matters and trying over 100 felony jury trials.  

Ms. Williams successfully completed the Special Agents training academy at Quantico, Virginia and spent one year as Special Agent for the FBI investigating white collar crimes in Sacramento, California.  Ms. Williams also worked as a judicial law clerk for the District Court Judge in Reno, Nevada and for the Army JAGC.  

Ms. Williams is admitted to practice in Arizona and Nevada and is pending admission without exam in Texas.  Ms. Williams graduated cum laude with a Bachelor of Arts in Economics with minors in Political Science and French.  She attained her Juris Doctorate degree in 1991 from Arizona State University.  Ms. Williams is an avowed technologist, possessing extensive computer expertise.

Mary Pat Twardy

Ms. Twardy joined Page-Wheatcroft in July 1998 as Office Manager and Director of Research.  She was promoted to Director in the Technology/Corporate Leadership Practice in October 1999.  Her current responsibilities include the full range of executive search services including research, candidate development and client relations.

Prior to joining Page-Wheatcroft, Ms. Twardy worked in both the public and private sectors primarily in international business, where she researched and prepared business development and marketing strategies for companies involved in commercial and government programs.  In addition, she conducted research and analyzed data for in-depth studies on major armaments initiatives.  She coordinated defense-related trade shows for international clients, as well as organized a senior-level symposiam on the future of the European defense industry and the impact of consolidation within the American defense industry.  She was also a founding partner and vice president of an antique art importing and distribution firm.  

Ms. Twardy has over 20 years experience in all facets of office administration: recruiting staff; preparing and overseeing budgets; developing office policies and procedures; and researching and purchasing office systems.  

Ms. Twardy is a graduate of the University of Miami (B.A. Economics) and holds an M.A in Economics from Georgetown University. She began her career as a portfolio manager in the Trust Department of Riggs Bank.

Lisa Harris 

Ms. Harris joined Page-Wheatcroft & Co., Ltd., as Assistant to the CEO and Office Manager in the firm’s corporate headquarters in Dallas, Texas, in 1999.  Ms. Harris has over eighteen years of business management and administrative experience supporting CEO’s in the legal, accounting, advertising, and consulting industries.  

Evelyn Baskin
Ms. Baskin joined Page-Wheatcroft & Co., Ltd. as Office Manager and Director of Administration for the firm's Washington, D.C. office in 1999.  Ms. Baskin possesses seventeen years administrative and management experience, primarily within the legal and hospitality industries.

Ms. Baskin is a graduate of Florida State University with a B.A. in Visual Arts.  Ms. Baskin was born in Jacksonville, Florida and currently resides in Alexandria, Virginia.

Demian Perry

Mr. Perry joined Page-Wheatcroft & Co., Ltd., as Administrative Assistant for the firm’s Washington, D.C., office in 1999.  Mr. Perry recently graduated Magna Cum Laude with honors and distinction in English from Sewanee, where he served as editor-in-chief of the university newspaper.  He was also a Wilkins Scholar at Sewanee and a member of the Omicron Delta Kappa Leadership Honor Society.

Cadence Guerra

Ms. Guerra joined Page-Wheatcroft & Co., Ltd., as Administrative Assistant for the firm’s corporate office in Dallas, Texas, in 1999.  Ms. Guerra attended the University of North Texas, from which she graduated with a Bachelor of Science degree in Criminal Justice.  Ms. Guerra was born in Garland, Texas.

Marcy Deetz

Ms. Deetz joined Page-Wheatcroft & Co., Ltd. in 1999 as the Manager of Research and Administration for the Technology and Corporate Leadership Practice in the firm’s Washington, DC office.  

Ms. Deetz was born in Cleveland, Ohio and attended Ohio University where she studied engineering.  Prior to her association with Page-Wheatcroft, she held a senior administrative position in one of the largest health care trade associations in the country. Most recently, Ms. Deetz was the Director of Research, Technology and Administration in the Washington office of the global executive search firm of D.E. Foster Partners (a KPMG alliance firm).  While at Foster Partners, she worked closely with the Managing Partner of the Washington, DC office to recruit various high-level management positions for a variety of prominent national and international clients in the technology, telecommunications and related industry sectors.  A recognized search professional, Ms. Deetz is an integral part of the Technology and Leadership Practice.    
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