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The Firm

Page-Wheatcroft & Co., Ltd. is a North America and United Kingdom-based Senior Level Executive Search firm. Established in 1981, we assist our clients by identifying "leaders" to manage geographies and/or practices, primarily for Professional Services Firms.  We are driven to turn our clients’ growth/management objectives into reality.  We enable high-level business transformation by functioning as "Senior Counselors" to client management and assembling high-performance executive teams to formulate and implement our clients’ missions, objectives, strategies and tactics.  Our focus is to identify senior partners to lead and manage industry/practice specific groups for Management Consulting and Law Firms, and senior executives for global Technology and Financial Services companies.  

Our Philosophy

Client relations are a sacred trust.  Give our clients the best possible service and advice so they can achieve long-term success.  Our client service philosophy was defined by the individuals who founded our firm:  "Do whatever is needed to help our clients generate increased bottom-line results, improve their competitive position, and achieve long-term, corporate success.”  

To Accomplish This We Will:

· Serve our clients with complete honesty and integrity.
· Be sensitive and responsive to their needs.
· Always, always be there for them.
As Individual Practitioners And As A Firm We Will:

· Treat firm relationships with the utmost professional respect.  We will never recruit candidates from different divisions and/or geographic areas within client organizations.  The integrity of client confidential information will always be maintained.

· Work with client management to ensure their total commitment to realistic search/position criteria, or decline the assignment.  We will not take assignments we believe to be “flawed.”

· Do our utmost to successfully complete every assignment we undertake. When we use the term "we,” we mean it literally.  We have a spirit of partnership that governs our relationships with each other as well as with our clients.  It is that mutual commitment to a shared vision that drives us to provide our clients with the best service and advice we are capable of delivering.

Our Mission

Our mission is to become the executive search vendor of choice to the world’s best Professional Services companies and technology-driven businesses.

Our Objective

Our objective is to develop long-term relationships with the best managed/most profitable global firms, whose management seeks to constantly grow/upgrade the quality of its management in key practice, technology, and/or geographic areas.

Our Approach

Since 1981, we have generated a strong record of repeat business within client firms wherein we have enjoyed multi-year relationships.  Our “client loyalty” stems from three distinctive elements to our service approach.

First, we are well qualified to render quality executive search/consulting assistance to our clients.  Our Principals' diverse industry experiences enable us to evaluate senior-level candidates with a penetrating assessment of past performance and stated accomplishments.  We have historically led major organization Business Process Re-engineering efforts and have first-hand experience with substantial Business Transformation implementation.  Our Principals strive to bring this value-added perspective to each and every recruiting assignment.

Second, Page-Wheatcroft & Co., Ltd. uses a stylized personal approach to deliver executive search consulting services.  By way of example, most recruiting firms delegate the painstaking research process to junior-level research personnel.  At Page-Wheatcroft & Co., Ltd., the firms' Principals complete the sourcing and candidate development research themselves.  In this way, we believe we dramatically improve the quality and effectiveness of the candidate‑sourcing process.  Ultimately, we are able to bring candidates to the table who might otherwise have said “no.”

We have been told repeatedly throughout our twenty-year history that the principle reason a specific candidate elected to go forward with an interview process on behalf of a client was the quality of the initial screening call that caused them to be effectively promoted to a specific client opportunity.

We have found that intense, personal involvement in every element of the search process has led to better candidate identification and increased client satisfaction.  Ours is the ultimate service business.  A direct outgrowth of this high level of client satisfaction is a significant record of repeat business with clients who feel they have been well served.

Last, clients find our fee approach refreshingly different.  Most national firms charge one-third of a selected executive’s first year’s annual compensation to complete a search assignment.  The fee is charged in three equal payments:  the initial payment at the start of the assignment, the second and third payments, one and two months into the engagement.  At the end of ninety days, the client has no leverage to insist that a selected firm complete the assignment.

At Page-Wheatcroft & Co., Ltd. we charge the same fee, but with a different, performance-based structure. Page-Wheatcroft & Co., Ltd. and the client estimate first year compensation for the selected candidate.  PW's initial billings are based upon one-third of that amount.  PW bills one-third of the estimated fee at the start of the engagement.  The second third is billed when PW presents two candidates accepted by the client for interview.  The final third is billed upon completion of the search engagement (i.e., a candidate is selected, a job offer made and accepted).  The final one-third billing is based upon the prior year paid or first year compensation offered, whichever is greater.  For an average search engagement, this billing approach puts approximately 60% of our fees at performance based risk.

Summary

The firm currently performs one hundred plus senior-level searches per year.  Page-Wheatcroft & Co., Ltd. works extensively with Professional Services Firms.  We serve four primary industries:  Consulting, Legal, Technology, and Financial Services/Investment Banking.  

We focus solely on completing senior-level retained search assignments.  We develop long-term, “institutionalized” relationships with our clients.  We feel that both parties benefit from the development of an in-depth understanding of each other’s capabilities, and long-term strategies and goals.  We treat the proprietary knowledge developed during the course of our engagements as a sacred trust.

Give our clients the best possible service and advice so they can achieve long-term success.  This is always the focus of our services, our knowledge, and our energies.  We are in business to build lasting professional relationships on the basis of trust, outstanding performance, and superior results.

Our Principals

Stephen J.L. Page

Stephen Page was born in London, England.  After completing a three-year Executive Management Program with British Telecom, he worked in the firm's “DATEL” division, to provide London's financial district with worldwide data communication services.  Mr. Page joined Sperry Univac, Federal Systems Division, in 1974 and spent four years serving the American Armed Forces in top secret computer installations throughout Europe.  

In 1978, he joined Itel International to establish the firm's European operations and transferred to Itel, U.S.A., in 1979.  In 1979, Mr. Page was recruited by Central Bank to re-engineer the bank's back office Information Technology and Transaction Processing operations.  Mr. Page directed the consolidation of RepublicBank of Dallas’ statewide operations from 1980 to 1981.  In 1981, he founded Page-Wheatcroft & Co., Ltd to identify senior executives to lead key practices and/or geographies within the best managed, most profitable, global professional services firms. 

During the previous 20 years, Page-Wheatcroft & Co., Ltd has contributed significantly to the successful expansion of Professional Services capabilities within consulting, legal and technology firms.  Principal consulting firms served include: Scient; A.T. Kearney, Inc.; Ernst & Young, L.L.P.; Booz-Allen & Hamilton ; and, PricewaterhouseCoopers. Global and national law firms served include: Patton Boggs, LLP, Weil Gotshal & Manges, LLP, Jones, Day, Reavis & Pogue and Baker & Botts, L.L.P. Additional technology clients served include Cisco and several of Silicon Valley’s most prominent VC firms. Stephen’s practice is focused on the identification of leaders for professional services and technology firms and CEO’s for VC firm’s portfolio companies.

Mr. Page received degrees in both Mathematics and Telecommunications as part of British Telecom's Executive Management Program from Merton University in Surrey, England.  He also completed Harvard Business School’s inaugural Leadership in Professional Service Firms program.

Carl L. Blonkvist

Mr. Blonkvist joined Page-Wheatcroft & Co., Ltd., in 1999 as the firm's Chief Operating Officer.  He resides in the firm's Dallas office.  Additionally, he is also a Board Member of MMI, a $375 million dollar company owned by Citibank Venture Capital.  In his capacity as Board Member, Mr. Blonkvist has recently redesigned the firm's officer performance compensation program. 

Mr. Blonkvist received a Bachelor of Science degree in Industrial / Mechanical Engineering from Texas Technological University.  He did his graduate work at Columbia University where he completed a Masters of Business Administration in Production Management and a portion of his Ph. D. in Operations Research.  

Carl began his career with the Cabot Corporation as an Industrial Engineer in their Machinery Division.  While at Cabot, he was responsible for the installation of a direct labor wage incentive plan.  This included a major methods improvement program and the development of engineered time standards.  In addition, he participated in job evaluations, equipment feasibility studies, installation of the first MRP system in the United States and during his last year with Cabot, he was a key member of the project management team formed to introduce a new product.  

After completing his graduate work at Columbia, Mr. Blonkvist joined the consulting firm of Booz, Allen & Hamilton.  He spent ten years in Booz Allen’s New York office and nearly ten years in their Dallas office.  During his tenure at Booz Allen, Carl held a variety of positions including Senior Vice President, Dallas Managing Partner, Southwest Regional Manager and National Operations / Manufacturing Practice Leader.  Carl has provided consulting services to over 200 domestic and foreign clients in a wide variety of industries and types of functional assignments.  He was the author of Booz Allen’s procedures manual for “Manufacturing Cost Reduction and Productivity.”  He has written several articles for business and manufacturing periodicals and has been a frequent speaker for various management and operations associations; he has lectured at universities in the USA, Canada and England.

Mr. Blonkvist left Booz-Allen to form Paragon Consulting Group, a consulting firm specializing in Operations Strategy.  As President and CEO, Carl built the firm to a size and quality such that it was purchased by Computer Science Corporation; Carl became a Senior Partner with CSC and managed the Southwest Manufacturing Practice.  

Mr. Blonkvist joined a long term consulting client Coca-Cola Foods (now the Minute Maid Company) as their Senior Vice President of Operations.  Reporting to him were seven manufacturing plants, Research and Development, Engineering, Quality Assurance, Logistics, Purchasing, Environmental Affairs and Cost Accounting.  During his tenure, sales hit a high of three billion dollars and profitability was the highest in the division’s forty-year history.  

At Mr. Blonkvist’s last corporate position, he was Senior Vice President of Operations for the Brinkmann Corporation.  Reporting to him were five manufacturing plants, materials management, logistics, and engineering.  Mr. Blonivist’s key objective at Brinkmann was to prepare the company as a potential acquisition candidate.

The United States Secretary of Defense selected Mr. Blonkvist to be the first male member of the forty-year-old organization, The Defense Advisory Committee On Women In the Services (DACOWITS).  Currently Carl is a board member for Isthmus, a discussion and research group for the examining the convergence of scientific and non scientific concepts; a number of Nobel award winners have participated in this group.

Charles P. Campbell

Mr. Campbell joined Page-Wheatcroft & Co., Ltd. as a Managing Partner within the firm’s consulting practice in March, 2000.  Mr. Campbell serves the firm’s global professional services clients from our Dallas office.

Mr. Campbell brings 25 years of senior level executive search, management consulting and human resources leadership experience to the firm.  

During the previous four years, Mr. Campbell has functioned as Windsor Industries, Inc.’s Chief Administrative Officer based in Denver, Colorado.  From 1986 to 1995, Mr. Campbell was a Co-Founder and Senior Partner with the Dallas based executive search firm, Lockland Resources, Inc.  At Lockland, he successfully completed numerous engagements to find leaders for professional services organizations and technology driven companies.

As Chief Administrative Officer and Vice President Distribution at Windsor Industries, Inc., Mr. Campbell directed world wide product distribution, technical services, human resources, information technology (including ebusiness integration), general legal and all intellectual property matters.

Prior to Lockland, he was Vice President Sales & Marketing at The Mastercare Corporation (1980-1985) and the Director of Human Resources for companies to include Pfizer, Inc.; Jack Eckerd Corporation; and, Pier I Imports, Inc.

Mr. Campbell was an officer in the United States Marine Corps from 1963 to 1968.  He received his B.A. in Economics from Princeton University, 1963 and his M.S. in Business Management from Abilene Christian University in 1975.  

Patricia McNicholas

Ms. McNicholas joined Page-Wheatcroft & Co., Ltd. as a Managing Partner within the firm’s legal and consulting practices in March, 2001.  Ms. McNicholas brings nearly twenty years of senior level retained executive search and business management experience to the firm. 

Prior to joining Page-Wheatcroft & Co., Ltd. Ms. McNicholas served as Vice President for a retained executive search firm that identified professionals for professional services firms and top management for first-tier financed technology driven start up companies. 

Prior, Ms. McNicholas was the Managing Principal for the newly formed National Selection Business for Lamalie Amrop International, one of the largest and finest executive search firms globally.  While at LAI, Ms. McNicholas completed a fifty Partner/Principal hiring effort in under twelve months for PriceWaterhouse Coopers.  This distinctly separate recruiting model was designed to execute high volume engagements across functional, industry and geographic lines.  The recruiting model and organization, designed and managed by Ms. McNicholas, is still being successfully utilized today.

Before LAI, Ms. McNicholas spent seven years with Korn/Ferry International as a generalist specializing in C-level searches for technology driven companies and Senior/Managing Partner searches for large law firms and consulting firms.  She began her career as a Management Consultant with Arthur Young & Co. 

Ms. McNicholas received her M.B.A. from Southern Methodist University and her B.A. from the University of Texas at Arlington.  She is active in several civic and charitable organizations.

Jo Cutmore
Ms. Cutmore joined Page-Wheatcroft & Co., Ltd., in 1999, as the Co-Managing Partner of the firms' London office.  Ms. Cutmore is a qualified accountant (having trained with REXAM plc) and a graduate in mathematics from Bath University.  

After some years as Managing Director of an accountancy training and publishing company, Jo joined Arthur Young (now Ernst & Young) in their Executive Resourcing Division.  She rose to become Head of this Division before leaving to set up Jamieson Scott in 1986.  She has lead the firm since that date and has a reputation as one of the UK's leading executive search professionals.  

Ms. Cutmore has extensive experience in the recruitment of partners for accounting, corporate finance, actuarial, human resource and other professional services companies.  Ms. Cutmore serves clients in the Consulting, Technology, and Financial Services industries.

Mark Scott

Mr. Scott joined Page-Wheatcroft & Co., Ltd., in 1999, as the Co-Managing Partner of the firm’s London office.  

Mr. Scott began his career with Ernst & Young after gaining a degree in Engineering Science and Economics from Oxford University, where he was an Open Scholar.  He qualified as a Chartered Accountant and then spent some years as a Senior Lecturer in Accounting in the UK's largest private accountancy tuition company.  

Mr. Scott joined a specialist accountancy systems company.  After four years as a Senior Manager, he became General Manager of a software company, prior to joining the Board as Sales & Marketing Director, which position he held until joining Jamieson Scott.  Mr. Scott leads the firm’s UK and European professional services work in the IT, Consulting, Technology, and Legal sectors, as well as the firm's work for the British Government.

Jo Millott

Ms. Millott has over 15 years experience as a management consultant working in IT, BPR, and Change Management.  Ms. Millott worked first for Ernst & Young as an IT consultant and then joined the board of a software company to create and lead a new Consulting Services division.  

In 1992, she joined Coopers & Lybrand as a Principal, working with clients on corporate wide initiatives involving process reengineering and new systems.  She trained Coopers’ consultants in change management.  

Before joining Jamieson Scott in January 1997, Ms. Millott was International Marketing Director for a software vendor, responsible for marketing and channel development outside the Americas.  

Ms. Millott will support UK based and international clients in the IT, Consulting, Technology, and Professional Services industries.

Julie Bell

Ms. Bell joined Page-Wheatcroft & Co., Ltd. in March 2000, as Assistant to the CEO in the firm’s corporate headquarters in Dallas, Texas.  Ms. Bell attended DeVry Institute in Irving, Texas, is in the process of attaining her MCSE certification and is studying for her CCNA.  Ms. Bell has eight years of senior level administrative and office management. 
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Locations

Dallas Office - Corporate Headquarters

Page-Wheatcroft & Co., Ltd.

12222 Merit Drive, Suite 450

Dallas, Texas  75251

Phone:        214-696-4333

Facsimile:  214-696-9595

London Office

Page-Wheatcroft & Co., Ltd.

52 Eaton Mews North

London SW1X 8LL

England

Phone:       44-171-245-6811

Facsimile:  44-171-823-1536

UK Executive Conference Center

Silchester House

Holly Lane

Silchester  RG7 2LT

England

Phone:       44-118-970-1901

Facsimile:  44-118-970-0192
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